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Foreword

Education counts for the foundation of people's livelihood, whereas employment

is the core of people's well-being. Now emerges an obstacle, impeded considerably
the prosperity of current employment shape and job market, that how to facilitate the
transformation of human capital into strength of a social scale, and it has become one of
the most contentious issues arresting substantial social concern, under the current social
milieu. College graduates have a close affinity to the numerous families behind them and
their felicities—their occupational prospect plays a momentous role in terms of household
well-being and social stability. Furthermore, their vocational success also sustains the
transformation and upgrading of economics as a whole, along with the development
driven by innovation. According to our data, there were 8.2 million college graduates in
year of 2018, and 8.34 million that of 2019, following a 0.14 million growth. It has been
called “the most arduous season for employment in the history”.

Well, is that the thing?

Based on the analysis, toward the big data related to career development of college
graduates, provided by Wutongguo, for recent three years, with the commence of novel
commercial activities such as socialized Platform Economy, Crowdsourcing Economy,
Shared Economy and Digital Economy, it appears to be an emergent normalcy with
manifestly eclectic occupational evolvement and optimistic employment prospect for all
the graduates. For instance, with the animation from the internet and an abundance of
resources and capital, the private and small-to-medium sized enterprises obtained prompt
development, and they appeared to be prosperous and competitive in the demand market
of recruitment; “Platform Employment” and “Entrepreneurship Employment” presented

conspicuous merit in the internet-dominated era, which were enormously impacted by the
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fashion of KOL Economy (stands for Key Opinion Leader), and simultaneously, freelance
jobs were greatly appreciated and inclined by job seekers. Moreover, governmental
organizations and domestic enterprises earned colossal preference from college graduates
due to the buttress of governmental power they provided.

In particular, since 2019, a “fight for talent” challenge that had been lasting for two
years, initiated by second-tier cities, has escalated again, and consequently, this led to a
rise in the policy attracting talents by multiple cities. Along with the continuously lowering
in the standard of educational background (associate, bachelor, master, Ph.D, etc.) for
“Hukou” policy and loosening in the conditions for purchasing real estates and paying
taxations, the reformation of Chinese “Hukou” system has been expedited. In addition to
the campaign for talents, more and more city governments put gigantic effort in revolving
the “Hukou” policies in order to attract the young people, represented by mostly college
graduates. There emerged or got upgraded bountiful policies for attracting more talents,
and plenty of cities formulated integrated and comprehensive systems attracting talents
while detailing them. Each city never hesitates to input recklessly as to provide subsidies
such as housing subsidy, living allowance and supporting facilities in the “Hukou” policy.

Hence, for college graduates of 2019, is it indeed difficult to get a job? Obviously, it is
not literally “hard” to obtain a in-career status, but what is challenging is that whether they can
possibly find ideal jobs that meet their overall expectation and match their career ambition.

The forthcoming <Report on Chinese campus recruitment of 2019> (hereinafter
referred to as “Report”), based on the big data from past years, extracted randomly
1,561,546 active college graduate users, 75,462 recruiting brands, 105,157 individual
recruiters, 123,147 recruitment brochures, 938,611 job positions, 183,393 campus
career talks and 2,904 campus career fairs from the Wutongguo platform as sample.
This publication will analyze the current circumstance from six dimensions: corporate
demand, college graduate supply, market supply-demand relationship, market-oriented

compensation and welfare, campus career talk and campus career fair. This publication
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objectively combined the current relevant policies and the macro job market environment,
bringing readers in-depth analysis and innovative graphical interpretations; the charts not
only provide advanced aesthetic, but also ensure “data visibility”.

The three dimensions, “fields of discipline”, “general discipline (first-level
discipline)”, “profession (second-level discipline)”, are categorized into 13 kinds, which
were published by the Academic Degrees Committee of the State Council : Philosophy,
Economics, Law, Education, Literature, History, Sciences, Engineering, Agriculture,
Medical, Military, Management and Arts, with each category containing multiple subjects
(110 first-level subjects) and multiple majors (second-level subjects) under each subject.

Note that due to the insufficient supply of data from Hong Kong, Macao and Taiwan,
demonstration of data and analysis toward them will be absent in <Report>. Also, <Report>
will only take graduates of bachelor degrees of 2019 and above into account. In addition,
the recruitment brochures, campus career talks and career fairs are valid from September
Ist, 2018 to June 30th, 2019. Last but not least, “compensation and salary” mentioned are
all based on the data of ongoing recruiting transaction on the Wutongguo web platform.

Lastly, we would like to lastly reiterate and articulate that our original motive
for writing <Report on Chinese campus recruitment of 2019>. We carry the concern
toward the current situation about Chinese campus recruitment from a perspective of
the job market in year 2019, and we speculate and decipher the web data into vivid and
comprehensible words and expressions in a neoteric way. Also, this publication is for
directing outstanding enterprise talents to approach their befitting career prospects, to
perform as a guiding role in terms of next year, students and graduates of 2020, career-
seeking supervision. Moreover, we aim to provide a reference and design for corporations
that participate in campus recruiting in a strategic way, and consult all the universities
in terms of cultivating potential talents for their future employment progress, while also
provide relevant government departments who concern about the career development of

Chinese college graduates an accurate trending forecast.
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